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1. Quantitative research: objectives, methodology, sample and ethics
1.1. Quantitative approach

The objective of the quantitative research was to investigate the relationship between precarious
work and social cohesion in the cultural and creative industries (CCls) through a standardised
online questionnaire. To this end, a correlational study was conducted to assess, on the one
hand, the evolution of forms of precarious work in these sectors and, on the other hand, the
extent to which precarousness can be linked to social cohesion. The use of this methodological
approach allowed for the examination of complex social phenomena such as those mentioned
above, providing important information on how the variables interact.

1.2. Research objectives - Key research question

Before conducting the sample survey, the first step was to construct and standardise two data
collection instruments so that both precarious work in the CCls and social cohesion could be
accurately measured in the context of such a survey. After developing the aforementioned
measurement instruments, the second step was to use these instruments to explore the
relationship between precarious work and social cohesion. Based on the above, the main
question that the sample survey sought to answer was:

To what extent is precarious work associated with social cohesion?
1.3. Development of instruments

A key issue that arose prior to conducting the study concerned the measurement of the two
concepts in the context of cultural and creative industries. This challenge stemmed from the
fact that no research to date has examined this relationship in this context. These two concepts
are abstract concepts and therefore not directly measurable in the real world. Abstract concepts
are ideas or categories that have no direct physical representation but refer to situations,
feelings, qualities or characteristics that are difficult to measure or observe. This involves the
creation of various indicators that are manifest in the world and could contribute to capturing
at least one aspect of the concept in question. If the concept under consideration is studied with
inadequate measurement tools, then the ability to make claims about the phenomenon under
consideration is significantly limited, because what is being measured is unknown. Taking into
account the above, a thorough literature review was conducted with the aim of initially
conceptualising and then operationalising the relevant concepts. The first step was to formulate
a conceptual definition of the concepts, thus emphasising their understanding as a whole and
the thorough analysis of their distinctive elements and characteristics in the context of the CCls.
The next step was to operationalise the concepts of precarious work and social cohesion in this
specific context. In other words, the aim was to convert them into quantifiable parameters so
that the relevant data could be collected and analysed.
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Precarious Work: Researchers in various fields define the concept of precarious work as a
multidimensional construction. In this context, four dimensions of precarious work were
identified:

1. Job instability: This dimension concerns permanence, stability, the casual or non-
casual nature of employment, the duration of employment, formal and informal
employment, and how easy it is to be dismissed. In short, precarious work represents
work that differs from full, permanent and stable employment.

2. Economic precarity: The second dimension reflects the economic insecurity that
precarious work can entail.

3. Limited collective bargaining power: According to the literature, precarious work
provides workers with limited power and control. Therefore, this dimension attempts
to capture the lack/limitation of collective bargaining power by workers.

4. Lack of rights and protection: The last dimension refers to the fact that job
precariousness can arise through the deprivation of various rights in the workplace
(e.g., paid family leave, protection from harassment, etc.).

Taking the above into account, indicators were created that are consistent with the theoretical
definition of the concept. Specifically, statements were constructed that appeared to satisfy at
least face validity (i.e., the impression formed by someone upon first reading a tool). For
example, the dimensions of job insecurity were measured using indicators such as:

1. Job intability

Question: In my career so far, the hours I work as [profession] can be considered to
correspond mainly to working hours (six-point semantic differentiation scale, where 0 = part-
time and 5 = full-time):

Scale: part-time 0 1 2 3 4 5 full-time
2. Economic precarity

Question: To what extent are you forced to take on additional work or even do parallel jobs in
order to make ends meet?

Scale: Notatall 012 345 Absolutely
3. Limited collective bargaining power
Question: The rights we have as [profession] for collective bargaining:
Scale: are sufficient 0 1 2 3 4 5 are insufficient
4. Lack of rights and protection
Question: 1 feel that my social security as [profession]:
Scale: adequately covers me 0 1 2 3 4 5 does not cover me at all
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As in the case of precarious work, social cohesion is a multidimensional concept. The existing
literature shows that the operationalisation of this concept varies between studies, resulting in
a selection and partial processing of its dimensions. To address this limitation, this project took
into account the study by Schiefer and van der Noll (2017), as it offers a well-documented
theoretical approach to the concept under consideration. The authors of the study argue that
social cohesion consists of three fundamental dimensions, which are as follows:

1. Social relations: This dimension can be considered a higher-order factor, as various
sub-dimensions can be identified under it. In this case, three sub-factors were identified
to measure this dimension, namely (a) interpersonal trust, (b) institutional trust, and (c)
participation (e.g. political, trade union).

2. Identification: An important component of social cohesion is identification.
Identification is understood as the feeling of belonging to a group, as well as the feeling
of being recognised as a member of that group. In other words, it is the feeling of ,
attachment or identification with a particular group. In this case, two groups of
identification were distinguished (trade union and professional).

3. Orientation towards the common good: This orientation implies a sense of
responsibility for the common good and compliance with social norms and social order.
In the context of the project, this dimension is measured by recording the orientation
towards the broader social (distal) and immediate professional (proximal) good,
indicating the distance between these two sub-dimensions.

Below are some indicative indicators used to capture the above dimensions which show a
satisfactory degree of apparent validity.

1. Social relations:
(a) interpersonal trust
Question: In our relationships with other people, do you believe that we should:
Scale: we should trust 0 12 3 4 5 we should be cautious

(b) Institutional trust

Question: To what extent do you trust ... e.g., trade unions/professional associations?
Scale: Notatall 0 12 3 45 Absolutely

(c) Participation

Question: How often do you participate in... e.g., any form of social organisation (e.g.
cultural association, volunteer group, charitable association, etc.)?

Scale: (0) Never/I do not participate, (1) Once a year, (2) Once every six months, (3)
Once every three months, (4) Once a month, (5) Once a week

2. Identification:
(a) Professional identification
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Question: As an employee, I feel that I have strong ties to [profession].
Scale: Notatall 0 123 45 Absolutely

(b) Trade union identification
Question: To what extent do you see yourself as a trade unionist?
Scale: Notatall 012 3 4 5 Absolutely

3. Orientation towards the common good:
(a) Social good (distal)
Question: How often in the last twelve months have you contributed to some form of
voluntary action (e.g., collective solidarity actions of any kind)?
Scale: (0) Never, (1) Once a year, (2) Once every six months, (3) Once every three
months, (4) Once a month, (5) Once a week

(b) Professional good (proximal)
Question: To what extent do you feel solidarity with your colleagues?
Scale: Notatall 012 3 45 Absolutely

1.4. Questionnaire

A standardised electronic questionnaire was developed as part of the sample survey. The tool
included fifty-nine (59) questions (see Annex I), which were carefully designed to assess both
the concepts they sought to measure and the specific characteristics of the participants, as well
as related professional issues. Specifically, the concept of precarious work was measured with
a series of seventeen (13) questions, one of which included a sub-question. The concept of
social cohesion was captured with thirty-two (32) questions. The remaining questions
concerned various socio-demographic characteristics such as gender, age, educational level,
total monthly income and place of residence of the participants. One question also focused on
the participants' main occupation, given that this survey examined five different occupational
categories within the cultural and creative industries (actors, musicians, dancers, technicians
and creative contributors). The remaining questions concerned work precarity, the number of
years of work experience and the identification of the main challenges faced by participants in
the exercise of their particular profession.

LimeSurvey was used to construct the questionnaire, conduct the survey and collect the data.
This online tool is suitable for ensuring reliable data because (a) it guarantees the complete
anonymity of participants, (b) it ensures that the responses collected come from real people (via
captcha), thus preventing automated bots from submitting responses to surveys, and (c) it
prevents multiple responses from the same person.
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1.5. Focus group

Before finalising the questionnaire, a focus group interview was organised with representatives
from the five professional categories under consideration. The purpose of the discussion was to
evaluate and improve the questionnaire. In other words, to ascertain the clarity, appropriateness
and effectiveness of the questions. The main criterion for recruiting participants was that they
should be key informants, so individuals who were familiar with the individual sectors and had
sufficient experience in them (e.g., members of the boards of professional associations) were
selected. The five participants received a special invitation that included, among other things,
a set of instructions with detailed information on the actions they needed to complete before
the session. Specifically, participants first received a personalised link to access the
questionnaire and were then asked to complete it, while also recording any comments and
observations they might have. They were given a week to complete this process. At the end of
this period, an online discussion was held, during which all the participants' comments and
suggestions were discussed in detail. This session lasted approximately two (2) hours and
contributed significantly to the finalisation of the questionnaire, highlighting certain problems
that were resolved in its final version. Specifically, one problem that arose was the order of the
questions in the questionnaire, as it became clear from the discussion that the appearance of
some questions influenced the answers to subsequent ones.

1.6. Research ethics

The ethical principles of this study were strictly adhered to, ensuring the highest standards of
research integrity. Prior to data collection, the questionnaire was submitted to the Research
Ethics Committee of the University of Crete, where it received official approval (Approval
Number: 125/26-7-2024). The review process ensured compliance with all ethical and
deontological guidelines, including the confidentiality of personal data, the explicit consent of
participants prior to their participation in the research, and the right to withdraw from the study
at any time without repercussions. Participants received detailed information about the nature
of the study, its purpose, and how their data would be used.

1.7. Sample approach

As mentioned above, the survey focused on five different occupational categories. The sample
was selected to represent a specific population, and the support of the relevant trade unions and
professional associations/bodies was sought in order to ensure the participation of a significant
number of individuals from this population. In this context, forty-nine (49) organisations and
associations were asked to assist in the collection of data. The invitation contained information
about the study and requested their help in accessing the sample. In addition, the network of
researchers participating in the study, the snowball method and the programme's websites (e.g.
https://www.facebook.com/profile.php?id=61557178194426 ) were used to disseminate the
questionnaire.
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1.8. Sample

A total of eight hundred and twenty individuals (n = 820) expressed interest in participating in
the survey. However, some participants did not complete the survey for various reasons,
possibly due to lack of time or loss of interest. As a result, the final sample consisted of four
hundred and sixty-nine individuals (n = 469). It is worth noting that this sample included only
those individuals who provided complete answers or had minimal missing values. The time
taken to complete the questionnaire was recorded and analysed. The median time taken to
complete the questionnaire was 11.2 minutes, indicating that 50% of participants completed the
questionnaire within this time frame. The final sample included a satisfactory number of
participants from all five professional categories under consideration. Specifically, eighty-
seven (87) actors, one hundred and twenty-four (124) musicians, fifty-eight (58) dancers, one
hundred and thirty-six (136) technicians and sixty-four (64) creative contributors. In terms of
demographic characteristics, the sample consisted of one hundred and ninety-one (191) women,
two hundred and fifty-two (252) men, and four (4) individuals who described themselves as
"other" in n = 447 valid responses. The age of the participants ranged from 19 to 75 years (X=
44.36, s = 10.78), with the majority stating that they live in a large city (78%) and have post-
secondary or university education (> 80%) in n = 447 valid responses. Finally, the median total
monthly income of participants was €1,000 in a total of n = 429 valid responses. Table 1
presents the characteristics of the sample by gender, age, educational level, monthly income
and place of residence, both overall and by occupational category.

Table 1| Sociodemographic characteristics overall and by occupational category

Occupational categories

Creative

Characteristics Overall Actors Musicians Dancers  Technicians contributors
Total sample 469 87 124 58 136 64
1. Gender
Men 252 36 75 1 113 27
Women 191 46 42 54 18 31
Other 4 - 1 2 - 1

44.36 46.57 42.43 37.61 45.95 48.14
2. Age

(10.8) (11.61) (11.06) (8.77) (9.45) (10.25)
3. Education
Primary-Middle School 3 - 2 - 1 -
High school 46 6 23 - 15 2
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Occupational categories
Creative

Characteristics Overall Actors Musicians Dancers Technicians  contributors
Post-secondary education 157 28 26 19 64 20
Tertiary education 241 48 67 38 51 37

1,126.29 €1,006.91 €961.35 €794.72 €1,424.14 €1,261.91
4. Monthly income

(€674.31) (600.99) (€520.90) (€235.37) (772.99) (€796.14)
5. Place of residence
Large urban centres 366 77 71 48 119 51
Urban centres 60 1 35 6 10 8
Suburban 21 4 12 3 2 -

1.9. Main Findings

Descriptive statistics

Descriptive and inferential statistics were used in combination to analyse the data. The data
presented in Table 1 reveal some interesting trends. For example, it clearly shows the significant
gender differences in certain specialisations: 86.26% of the technicians in the sample were men,
while in the field of dance, 94.74% were women. Men also predominated among the musicians,
accounting for 63.56%, in contrast to women, who accounted for only 35.6% of this
professional category. It is also interesting to note that in all professional categories, except for
technicians, people with university education predominated, with percentages ranging from
57% to 67% (music and dance, respectively). This sample shows very large spatial inequalities
by professional category, as 94% of actors, 60.17% of musicians, 84.21% of dancers, 91% of
technicians and 86.44% of creative contributors lived and worked in large urban centres.

Finally, the descriptive statistics show that the large standard deviations in income are
particularly interesting, as they indicate significant income inequalities. The gender, spatial and
income inequalities that appear in this sample can reasonably be assumed to reflect similar
trends in the overall population of workers in the respective specialities in the cultural sectors.
On the one hand, as has been analysed quite well in the international literature (see, for example,
Adler 2006, Alper and Wassall 2006), the economy of artistic work operates according to the
model of the stardom economy or winner-takes-all markets. On the other hand, it would be
paradoxical if the spatial inequalities that characterise the entire country were not also reflected
in the geographical distribution of the population working in the creative industries. Finally,
the gender differences detected reflect deeper-rooted stereotypes and contradictions in the
respective sectors.
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Descriptive statistics answer the question of the extent to which precarious work and social
cohesion exist in the cultural sectors surveyed. As Figure 1 shows, the lowest average value
was recorded in trust in institutions, indicating that there is mistrust towards key institutions in
Greek society. Perhaps disappointment with their functioning, which is related to many
negative developments, especially since 2009, combined with systematic propaganda about the
unreliability and malfunctioning of the public sector in general, may partly explain the very low
levels of trust in institutions.

Institutional
-

Job
instability

Lack of
rights &
protection

Trust in
unions

Participation-Union Identification-Union

Score

Figure 1. Mean values of the basic variables of the study.

Although trust in trade unions and professional associations was relatively low, participants
seemed to trust them more than other institutions. The level of trust in trade unions found can
be attributed to the precarious working conditions prevailing in CCls, in particular the limited
possibilities or inability to engage in collective bargaining, and therefore the inability to
collectively secure better levels of job protection and improved working conditions. With
regard to the increased level of trust in trade unions compared to other institutions, it can be
assumed that individuals who have come into direct contact and actively participated in the
activities of trade unions are more likely to develop a greater degree of trust and a sense of
common ground with the institution. Interpreting the results of trade union participation, trade
union identification and trust in trade unions as dimensions of social cohesion, it can be
assumed that individuals who see themselves as trade unionists, are concerned about their
professional body, share common experiences and interests, and trust trade unions to a greater
extent than those who do not have these characteristics.

This assumption is further confirmed by the statistically significant correlations found between
these variables (see Table 2 below). Another possible explanation for the observed difference
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in trust between institutions and professional associations may lie in the fact that trade unions
and professional associations continue to be a stable anchor for CCls professionals, despite
successive crises, acting as a last line of defence for the protection of their labour rights.
Therefore, the relatively moderate level of trust in these institutions may reflect workers'
expectations of collective protection from the adverse conditions they experience. This
interpretation, combined with the high level of job insecurity, particularly with regard to issues
related to inadequate protection of rights, may perhaps explain the moderate level of trust in
trade unions. A paradox that emerges from the results is that employees who have stable jobs
in the CCls sectors appeared to have incomes and conditions unlikely to be sufficient to ensure
a secure or decent standard of living, as a result of which they were forced to take on additional
work in order to survive.

In order to examine whether there are statistically significant correlations between the
dimensions of precarious work and those of social cohesion, inferential statistical analyses were
applied. As Table 2 shows, trade union membership and identification are positively correlated
with the dimensions of precarious work relating to lack of protection and limited or no
collective bargaining, and negatively correlated with job instability. This means that the more
CCIs employees feel that they have limited opportunities or increased inability to negotiate
their terms and conditions of employment, as well as inadequate protection and labour rights,
the more they identify with trade unions and participate in trade union activities.

Table 2. Correlations between social cohesion and precarious work variables.
Variables 1 2 3 4 5 6 7
1. Job instability -
2. Economic

! A0FFE -

precarity

3. Lack of rights VA ko -

4. Limited power 2% 30FE* 33wk -

5. Institutional trust  -.08 -.10* -.15 - Q2w -

6. Participation- _19%F% 05 01 LI8%Fx 04 -

Union

7 Identification-——_o4 gy 08 qemr 04 53eer -
Union

8. Trust in trade 06 05 -02 .06 16 27HRx 3w
unions

Notes: * p <0.05; ** p <0.01; *** p <0.001

On the other hand, the more casual and unstable the work, the less likely employees are to
participate in trade unions. In other words, when workers perceive that their individual power
and protection are limited, they are more likely to turn to collective action and organisations to
improve their situation, while when they do not have stable employment, they tend to avoid

Page | 10

> Funded by the
* * .
L European Union I IFI {I
* * Hellenic Foundation for
o o NextGenerationEU Research & Innovation

Greece 2

NATIONAL RECOVERY AND RESILIENCE PLAN



creative

Jd LABOUR | LaPreSc ouprecrty

ITANEITIETHMIO KPHTHE
UNIVERSITY OF CRETE

such participation. Furthermore, trust in institutions is negatively associated with economic
precarity, lack of rights and protection, and inability to engage in collective bargaining. These
negative relationships indicate that individuals who tend to report more severe inadequacy of
remuneration from their work, who find to a greater extent that financial resources are
insufficient to meet basic needs, that their labour rights are being violated and that their ability
to engage in collective bargaining is limited, are more likely to express stronger distrust of the
government and the media. A possible explanation for these results is that individuals may
perceive their financial difficulties and the general adverse market conditions as a result of
government policy. At the same time, they may perceive a significant contradiction between
the image presented to them by the media and their actual living conditions. As a result, they
view institutions with greater scepticism and distrust. Findings on the links between precarious
work and social cohesion suggest that the former can erode the latter, as distrust of institutions
as a result of insecurity can lead to a shift towards anti-democratic and populist ideologies or
even political instability.

Next, a series of one-factor variance analyses were conducted to determine whether there were
differences between occupational categories in terms of the dimensions of precarious work (see
Table 3). With regard to the first dimension, the analysis revealed a statistically significant
difference in the mean values of job instability between at least two groups. Further
comparisons showed that technicians consider their work to be less unstable than actors,
dancers and musicians. In addition, creative contributors seemed to perceive their work as more
stable compared to musicians and dancers. The analysis also showed that job instability is more
prevalent among dancers than among actors. With regard to economic precarity, the analysis
showed a statistically significant difference in the mean values between at least two groups.
Dancers were the group that experienced the highest degree of economic insecurity. In fact, the
degree of insecurity experienced by dancers differed significantly from that experienced by the
other groups. In addition, actors and musicians are characterised by greater economic precarity
compared to technicians. Finally, the One-way Anova concerning the inability to engage in
collective bargaining or their limited possibilities showed that there was a statistically
significant difference between dancers and technicians. The above results show that dancers
work in conditions of increased insecurity, to a degree that exceeds that of other professions in
the cultural and creative industries. This precariousness may stem from the project-based
contracts they enter into, short-term employment, limited opportunities, low pay, intense
competition, and the absence of support systems.
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Table 3. Analysis of variance of precarious work

Job instability Limited bargaining

Economic Precarity power

(n=469) (n=469) (1=467)

M (SD) M (SD) M (SD)
Actors (n=87) 1.92 (1.35) 3.56(1.29) 4.37(0.83)
Dancers (n=58) 2.66 (0.99) 4.11(1.03) 4.52(0.70)
Musicians (n=124) 2.18 (1.39) 3.56 (1.19) 4.19 (0.74)
Technicians (n=136) 1.22(0.88) 2.96 (1.44) 4.12(0.84)
Creative contributors
(n=64) 1.62(1.29) 3.45(1.30) 4.32(0.82)
ANOVA Fweien (4, 189.63)=27.34,  Fiyeien (4, 198.79) = 9.88, F(4, 462) = 3.35,

P <0.001, 5°=0.141 p <0.001, °=0.073 p=0.010, > =0.028
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Annex 1. Electronic Questionnaire (in Greek)

Y10 mhaicto épevvag mov mpoypatonoteitatl omd o Tupa Kowwmvioloyiag tov Tavemompiov Kprtng
oe ovvepyaoia pe 1o Epyaotipo Kowovikov Méowv tov Tpfpoatog Anpocioypaeiog & Méowv
Malikng Emwowwmviog tov Apictoteheiov IMavemotnpiov, Kodeiote vo  GOUTANPOGCETE  TO
EPOTNLOTOAOYLO TOV OKOAOVOEL.

H épevva e&etalel suphtepo {NTALOTO TOL APOPOVV TNV KOWMVIKT GUVOYN YEVIKA (TT.). EUTIGTOGVV GE
Beopoe, KOWmVIKN 1| TOMTIKT cvppetoyn K.An.). Emmiéov, emdudkel va digpeuvicel TG cuvOnKeg
gpyaciog Kot TG andyelg mov €yovv YU ovtég ot epyaldUevoreg o0TOvG KAASOLS NG TEXVNG, TOV
TOMTICHOD KOl TNG ONUIOVPYIKOTNTAG. XTOYXOG €Vl TO OVAOVUUO GTOTIOTIKE dedopéva mov Ba
mapayBovv, va umopovv va aStomomBovy yio kKaAdTePT TEKUNPIOOT CLAAOYIKGV ATnUdTOV, GAAYL Kot
Yo T SLLUOPPMOT TPOTACEMV TOALTIKNG YIOL TNV EPYAGIN GTOVG KAASOLG auTOVS. AgV LITAPYOVY COCTES
N AovBoopéveg amaviioels, dotl okomdg eival vo Kataypa@odv Pidpata, Komg Kol dopOoPETIKES
ATTOYELG KO OVTIAYELG.

H ovpuminpwon tov epotnuatoroyiov dapkei nepimov 10-12 Aentd, sivor eBehovtikn kot propeite va
N SIKOYETE OTTOLONTOTE GTIYUN.

H épguva ypnpotodoteitar and to EAAnvikod Topupa ‘Epevvag kot Kawotopiog (AP. 16313) kot to
epotnHoTorOYo €xel eykpbel amd v Emurpom HOumg kot Agovroroyiog tov IMav/piov Kpnng
(ApOpog €yxplong: 125/26-7-2024, ehde@uoc.gr).

Epevovnmg: Axiiiéag [InAovong (Yroynerog dwddxtopoc AII®)

Emomuovikd vrebbvvor. AréEavopog Mmodtlng (Kabnyntig AII®) Xpiotiva KopoakiovAden
(Avominpatpia Kabnyntpia [Hov/piov Kpnmng)

AvTo 10 EpOTNUATOAOYIO EYEL 59 EpOTNOELS
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J LABOUR | LaPreSc ety RN
Al. Xe oo BaBpod epmoTeVEOTE TOVS TAPAKATO OEGN0VC;
Kaborov AndAuta
D [ [ [ [ D
L L L L
BouvAn tov EAMvev
D [ [ [ [ D
. L L L L
AwcaoTikd cOoTNH
D [ [ [ [ D
A , L L L L
oTuvopio
D [ [ [ [ D
MoMrtikd koppaTa 1 popeig LJ LJ LJ LJ
[ [ [ [
ZUVOIKATO-EMAYYEALATIKEG EVDGELS L L L L
Méoo, emikovmviag D D D D D D
B1. [Ié60 GVYVva TOVg TELEVTAIOVS dMOEKD PVES CVUPALOTE G6€ KATOLH PLopPY) €0EAoOVTIKIG

opdong (7.y. o€ GVALOYIKEG dpdcels ailnreyyOng KGO €id0VC);

IToté D
To wokvd pia popd ’::

Mia @opd to e&aunvo

Mia @opd tov uivo Mio gopd v efdopdda
N ovyvoTEPQ

Mia @opd o Tpipumvo [:
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A
4 ITANENIETHMIO KPHTHX
| Labour Precarity
q UNIVERSITY OF CRETE
._! LABOUF\) | LaPYQSC & Social Cohesion ;
B2. Iéc0 ovyvd Tovg TeEhevTaiong dMdeKa piives fondicate 1] VTOGTNPIENTE ATONA TOV KOLVAOVIKOD

1 emayyELRATIKOD 060G TEPIPariiovTog 6Tav TO giyav avaykn;
Baluoioynore méco kovia fpicketar 1 TEPITTWOTN GGG OTO EVa. 1} TO GAAO GKpPO THS KAIUOKAG.

e e e e e

[oté | [Tévra

B3. X oo BaBpd acOdaveste 6TL 0QEiLeETE VO COUPAALETE OTNV AVIIUETOTICN KOIWVOVIKAV CNTNRATOV
1 6TV VoS TIPIEN TEPLOMPLOTOMPEVOV ORAd®V;
Baluoioynore méoo kovia fpicketar j Grown 6ag To Eva. 1 10 GAA0 GKpo THS KAIUOKAS.

[ ] [ [ ] [
Kaf6rov | ATdrvta D [ L [ L D

B4. 1660 ovYva TOVS TEAEVTAIOVS OMOEKE PNVES TPOCPEPATE YPTLATO VLU KOIVOPEAELS
oKOToVG (7.). 6€ TEPLPUALOVTIKEG 1] PLAAVOPOTIKES 0PYUVAGELS, POPEIS TG KOWVOVING
TOV TOMTAV KO KOWVOVIKNG GAANAEYYUNG, K.AT.);

Tloté

To oA pia popd
Mia @opd to e&aunvo
Mia @opd o Tpipunvo

Mia @opd tov uivo Mio gopd v efdopdda
N ovyvoTEPQ

(PP

Bs. [Iéc0 mp6BvpOc/N £i6TE VO VTOGTEITE TPOCMOTIKES GTEPNGELS YU VO, VTOGTN PiEETE
atopa Tov £(0VV AVAYKY;
BaBuoioynore méco kovid fpicketar nj mepinTwoi oag oTo €va ij 10 GAAo Grpo TS KAiuakag.

Kafdorov | Atdrvta
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C1.

C2.

C3.

creative  §

Jd LABOUR | LaPreSc iasnesmy

ITANEIMIETHMIO KPHTHX
UNIVERSITY OF CRETE

IIéc0 mp6Bvpog/n eicTe vo cuvepyasTeite pe Gira aTopa Yo va TETVYETE KATOLOV KOO 6T16)0;
Babuoloynore méoo kovia fpicketor n mepintmon oag oTo Eva. 1 10 dAAo dkpo TS KAIloKaG.

Dﬁﬁﬁ

o An OO
Kaborov | Atorvta L L L L

2TIS 0Y£0EIG POG LE TOVS AALOVS VOPAOTOVG, TIOTEVETE OTL TPETEL VO...
Babuoloynore méoo kovia Ppicketor n arown oog 6To Eva 1j 10 dALo GKpo TS KAIILOKAG.

...£YOVUE EUMIGTOGVVN)...ElHAOTE D D D D D D
EMPVAAKTIKOT/EG

IMotevm 671 6TV Kowvavia Tov Lovpe, o1 TEPLGGHTEPOL AVOpmTOL B0 TpocTadovoay va
nE...

Babuoloynore méoo kovia Ppicketor n arown oag oTo Eva 1j 10 dALo GKpo TS KAIIOKAG.

...EKUETAAAEVTODY, v lyav TV
EVKAIPL0Y...OVTIHETOTICOVV diKo L LJ L LJ
Motedm 611 TIg TEPLOGOTEPES POPES OL AVOp®TTOL...
BabBuoloynote mooo kovid fpioketor n amowij 6og oTo £V, 1j 10 GALO GKpo THS KAILLOKOG.
...tpoomabovv va Ponbave tov — — — —
dAhov]...vordlovtat kupimg Yo TOV €aVTO TOVG | 1 1 1 1 |
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1 IMANEMIETHMIO KPHTHE
d Labour Precarity UNIVERSITY OF CRETI
_! LABOUR 1 LaPYQSC & Social Cohesion ;
C4. I16060 GUVYVA CUVUUETEIYATE TOVS TEAEVLTAIOVS OMIEKA NN VEG
TToté/dev Mia eopd Mia popd Mi‘z “’\f’pd
ocvppetéy  To moAv TO TO Mia gopa n
© pio eopd  eEGuMVO  TPiUMVO  TOV LAVO  cugvotepa

...0€ OTOLONTIOTE LOPPT] KOWVMDVIKNG
0PYAVOONG (TT.X. TOAMTIGTIKOG GVAAOYOG,
opada €0eAoVTIGLOV, PLAAVOp®TIKO
coUATElO, K.AT.);

L]

[]
[]
[]
[]

L]

EMOYYEALOTIKT] COG £€VOON;

...0€ OTMONONTTOTE LOPPN] TOALTIKNG dpAcNg
(popéa, KON, TTOAMTIKT] OPYAV®OGT], OLASA
TpotofovAiag, K.AT.);

...0TO EMAYYEALATIKO GOG couateio N otnv D

(1 [
(1 [
(1 [
(1 [
[]

D1. Iowo givon To KOPLO EMAyYELNE GOS;
Topoxaldod emiAélte (o omo TS TOPOKATWS YEVIKES KATHYOPIES.

HOomo10¢ (7). Bedtpov / tnAedpaons / KvnUatoypaeov / kafnyntmgc vmwokpitikig K.4.)
Movowdg (T.y. TpayovdoTis / KaBnynTig LOVOIKNG / EKTEAEGTIG LOVGIKMV OPYAVMV K.d.)
Xopevtg/-tpa (w.y. performer / yopoypdpog / kabnyntng xopov K.4.)

Teyxvikdg (.. eoTIoTHG / NYoANTING / NAexTpoAdYOS K.4.)
Anpovpykds cuvtehestng (.. oKNVoBETNG / oKNVOYPAPOS / evOLILATOAOYOG K.4.)

Bl RN

D2. Méoa ypévia epyaleste oG ;
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D3. Iéoovg pijveg 10 ypoévo Ba Aéyate 6T epydleote KoTa péco 6po, ot péyprL TOPO

mopein 60g OG5

10

11

HaEsE NN NN NSNS

12

E1l. Qg gpyalépevog, arcOdvopar 611 £(0 16YVPOVS DEGNOVS PLE TOVG
[Eréyyeipa coppova pe andvrnon og D1].

BaBuoloynote mooo kovtd, fpioketol i dmoyn 6og oto Eva i T0 GAL0 GKpo THS KAILLOKOG.

[ [ [ [
KaBdrov|Andivta D L L L L D

E2. Qg gpyoalopevog, areOdvopor 4TI avI|K® 6TNV KATYOPio TOV

[Emtayyeipo odpoova pe andvinon o Alj.

BaBuoloynote wooo kovid, fpioketol n dmown 6og oto Eva i 10 GAL0 GKpo THS KAILLOKOG.

el e e e e

Page | 18

Fa o Funded by the
reece * * European Union A !_M“F:B,I
'ﬁ *ﬁ . lellenic Fours atm‘\'nr
NATIONAL RECOVERY AND RESILIENCE PLAN ¥ NextGenerationEU Research & Innovation

KaBdrov|Andivta



E3.

E4.
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F1.

F2.
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G0 TPOTINOVGATE VO UCKEITE KATOL0 GALO ETAYYELNQ;
Babuoloynote méco kovia fpicketol 11 Gmoyn oag oto Eva 1 T0 GAA0 GKPO THS KAIULOKOG.

Yiyovpa Oy Ziyovpa var

Mg npopinpatiler To Katd 1660 N GVUTEPLPOPA POV OC ETOYYEANOTIO pTOPEl va. ennpedlel
TOVG GLVAIELPOVG POV .
Babuoloynote méco kovia fpicketol 11 Groyn oag oTo Eva. 1 T0 GAA0 GKPO THS KAIULOKOG.

] ] ] ]
Kaborov|ATorvta D L [ L L D

Yg mo10 faOpdé arc0daveste aAANAeY YN OTEVAVTL GTOVS/GTIS GUVAIELPOVS GUC;
Babuoloyiore méoo kovia Ppicketor  arown oag 6To Eva 1j 10 dAAo dKpo TS KAIloKaG.

Dﬁmﬁ

s OO
Kaborov|ATorvta L [ L L

Xg o010 faOpod PAETETE TOV E0VTO GUS OGS GVVIIKAMGTI)/GUVOIKUAMGTPLO;
Babuoloyiore méoo kovia Ppicketor n mepintwon oag oto Eva 1j T0 dAlo dKkpo TS KAijoKag.

Dﬁmﬁ

o O
Kaborov|Amorvta L L L L

AwcOavopo 6TL mpocPfaiiopar 6TOV AGVE GGG VIO TO ETAYYELNOTIKO LOV CONATELO.
Babuoloyiore méoo kovia Ppicketor n mepintwon oag oto Eva 1j T0 dAlo dKkpo TS KAiioKag.

KaBorov|Andivta
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Xag Tpofinpatilel KaTd 1600 1] GCUUTEPLPOPA 6OC MG ETAYYELRATIO popel va exnpedler
TO GUVOIKUALGTIKO/EMAYYEAPNOTIKG GOG CONATEID;
Babuoloynore méoo kovia fpicketor n mepintmon oag oto Eva. 1 10 dAAo dKkpo TS KAIloKaG.

F3.

]

[]
[]

Kafdrov|Andivta

F4. I1660 cvyva Oa Af&yaTte OTL GUOUNETEYLETE...

TToté/dev

GUUUETEY Kc'xers
® Popa

...0€ OTAGELG gpyaociag/anepyieg L] | L] L]
...0€ ddNAdoelg/dopaptopieg D D D D D D

...OTIG GUVEAEDOELS TOV COUATEIOV/T 1 1 1 1
° ° i I e T e e e e

&Evoong
...OTIG EKAOYEG TOL copateiov/Tng Evmong L] | L] L]
F5. AroOdvopar 6T TposPariopon 6Tav pAdve doynpa Yo Tovg .

Babuoloynore méoo kovia fpioketor n mepintmot) 6ag oTo Eva 1 T0 AAA0 AKpo TS KAILOKAG.

e s H e

[]
[]

KaBdrov|Andivta
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creative | BE

, N
Jd LABOUR | LaPreSc soupecary «T@f

Gl1.
Xt péypr TOpa TopEia pov, o1 APES TOL 30VAEV® G pmopei va. Bewpn Ol 6T1 avTicTOLOVY
Kupimg o€ wpapuo...
Babuoloynote moco kovta fpicketal j TEPITTWGN GOG GTO €V 1] TO GALO GKPO THG KAIUAKOG.
... LlEPIKNG AMAGYOANGNG]... TANPOVG 1 1 1 1
amacYOANoNC D (- L (- L D
G2.
Xn péyprL TOPO. TOPEia pov, N EPYucic pov mg givat...
Baluoioynore méco koviad fpicketar j TEPITTOT GAS 0TO €va. 1 TO GAAO GKpPO THS KAIUaKAG.
...TOvVTOo TUTIKY (LUE YPOTTTN GLUEMVIO, LE KOVOVIKT
; 1 (e ypomeh SLLQVIL, i (T s T s T
TPOGANYT, KAT.)|... tavTa dromn («podpn») | I | I
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ALcOdvopot OtTL OIOTESATIOTE UIMOPEL VAL XAOW TN SOUAELA OV W ...
BaduoAoyriote méoo kovta Bpioketal n amoyn oG oto éva 1j To dAAo dkpo TNG KAILaKAG.

[TANEMIETHMIO KPHTHE
UNIVERSITY OF CRETE

...TtoAU gUkoAa|...toAU SUokoAa
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G4. How Bewpeite 6T givor pe cepd omovdMoTNTAS TO TPia KVPLOTEPA TPOPARaTE GTNV EPYAGIO TOV

5
2opete TG eMAOYES 00G 1] KAVETE NITAO KAlK i vo. TomobetnBodv e oeipd kardralng. Eav emiélere "AlAo", ot ovvéyera Oa. umopeite vo. mpoodiopioete woio
TpofAnua evvoeite.

Hopaxal.o tolivounote aro 1 ugypt 3 amavtioelg.

XoapnAéc amodoyég

Avckolia gvpeong epyaciog

Avaocealotn gpyacio

Evrtatikomoinon/moArég dpeg epyaciog

Emwivivveg/avBuyievég cuvnieg (cuyva atuynpoto)

Koaxomomrikég cvpumepipopés

"Epnguieg dwakpioelg

Kakég oyéoeig pe mpoictauevous/epyodotes

Koakég oyéoeig e cuvadéApong

Ayyoc/otpeg

AXho

GS. IMpoodropicte To TP6PInpa wov Vodeilute g "Alro'".

H1. TN ™ d0vAE1d TOV KAVO O ...
BaBuoloynote wooo kovtd, fpioketol i dmoyn 6og oto Eva i T0 GAL0 GKpo THS KAILLOKOG.

... TAT|POVOLLOL IKOVOTTOMTIKGL...0eV ] ] [] []
TANPDOVOLOL IKOVOTOUTIKA D L L L L D
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H2. Mg Béon ta TpoooHVTA KoL TV uTEPia TOV X0, dlcOavopar 6T amd TV epyacia
oV @G ...
Babuoloynote moéco kovia fpicketol 1 Gmoyn oag oTo Eva. 1 T0 GAA0 GKPO THS KAILOKAG.

... IANPOVOLOL OPKETE]...0V TANPOVOLOL OPKETA D [] [] []

H3.
Xg oo Badpuod avaykaleote va avahapfdvere mpocOeTn epyacia 1| KoL vo KAVETE
Tapalinies 00VAELES, Y1 Vo To fydiete Tépa;
Babuoloynore méoo kovia fpicketor n mepintmon oag oto Eva. 1 T0 dAlo dxpo TS KAiloKag.

[] [] [] []
Kaborov|Amorvta D L L L L D

H4. Ov TpéoBeTes epyacieg M| mapdiinies 00VAEES TOV avayKALEGTE VO avOAOuPaveTE givat...
...OYETIKEG LE TO EMAYYEALOL TOV/TNG

]
]

HS. Me T0 €1660Np10 0TO TNV EPYAGIO HOV OG , UTOPD VU TANPAOC® TA Paocikd £€0da
owpimongs.

BaBuoloynote mooo kovtd, fpioketor n dmown cog oto Eva i 1o GAL0 GKpo THS KAILLOKOG.

Xiyovpo var|Ziyovpa oyt D D D D D D
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I1. To KaTOYVPOREVAE STKILORATA TTOV £YOVUE O VL0 CVALOYIKES OLUMPOYLATEVGELG...
Babuoloynore méoo kovia fpicketor n mepintmon oag oTo Eva. 1 10 dAAo dxkpo TS KAIloKaG.

...lvon emapky|...etvat avemopkn

12. H npootacio wov £ovpe amwd 10 Nopo g, 6TV S10TPAYNOTEVOPLAGTE TOVS OPOVS TNG

00VAELAG NOG...

Babuoloynote moco kovtd fpicketal nj TEPITTWON GOG 0TO EVaL 1] TO GALO GKPO THG KAIUAKOG.

el e e e e

I3. To gnméora wov avripeToOTilovpe O KAAS0S 6TIG GLALOYIKEG HOG OLUTPOYRATEVGELG...
Babuoloynote moco kovtd fpicketal nj TEPITTWON GOG 0TO €V 1] TO GALO GKPO THG KAIUAKOG.

...EVOIL OVETOPKTG|... VO ETapKNG

...etva Eldyiotal...etvor mwépor ToAAG L L L L

14.

O1 ovrhoyikoi pog @opeig £40vv apkeT) dVVauN Y Vo ETPAALOVY EVVOTKES
puopiceig Yo Tig oLV KEG epyaciog pag 1 KOAITEPES 6VALOYIKES cvppdcerc.
BaBuoloyiote oo kovtd, fpioketol i TEPITTWOI 00G 0TO EVaL 1] TO GALO GKpO THS KAILLOKOG.

Xiyovpo var|Ziyovpa oyt L L L L
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IS.

O mopepPacels TOV ETAYYEAPUTIKOV KUl GUVOLKUALGTIKAOV OGS EVAOGENDY UTOPOVY VO

016 PUALIGOVY KOADTEPOLS OpOVG epyaciag.
Babuoloynote méco kovia fpicketol 1) Grmoyn oag oTo Eva 1 T0 GAA0 GKPO THS KAIILOKOG.

Yiyovpa vayZiyovpa 6yt L L L L

J1. IV €PYOCia LoV MG , PTOPD VO, FIEKOIKIOM TO SIKOIADNATH PLOV...
Babuoloynote moGo kKovia fpioketol 1] TEPIRTWOI 00G 01O EVaL 1 TO GALO GKPO THE KAIUOKAG.

...xopig va pofapat avtinowal....e eoOo yuo avtimowa D D D D D D

J2. XT0 YOPO EPYOCIUS POV OGS, d1c0dvopal 6T KtvOUVED® 0T6 cuVIIeONPATIKY 1] AEKTIKI] KOKOTOiNo1).
Babuoloynote méco kovia fpicketol 11 Grown oag oTo Eva. 1 10 GAA0 GKPO THS KAIULOKOG.

Yiyovpa vayZiyovpa Oyt L L L [

J3.

2TOVG YMPOVG GTOVS 0TTOI0VS HOVAEY W TO TEAELTAIO dMIEKAUNVO (OGS AapfdvovTar 6Ao
TO OTOPOITNTA PETPA VIO TV TPOGTAGIO TNG VYELNG KUL TG CONATIKIG LoV
aKepaOTNTOG.

Babuoloyiore méoo kovia Ppicketor n mepintwon oag oto Eva 1j T0 dAlo dxpo TS KAijoKag.

Dﬁﬁﬁ

Yiyovpa OyZiyovpa var
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J4. AcOavopan 6T1 1] KOWVOVIKI POV AGYAMGT OG ...
Boabuoloynote moco kovid fpicketol 1] TEPITTWON 00S 0TO EVaL 1 TO GALO GKPO THE KAIUOKAS.

...l€ KOADTTEL EXAPKDC|...06V e KaADTTEL KABOAOL D 1 1 1 D II:I

K1. Dvro

IMuvaika

N

Avdpag

AXro

[}

K2. Hhlkio

K3. Emintedo eKTaidEvoNg TOV £YETE OAOKANPMDOGEL.

Anpotikod-I'opvéacio
Avkelo

Metalvkelakn eknaidevon (emayyeipoatikny oyoin, IEK, k.Am.)
AEI/Metantuylokd/AdaKtopikd

YAV N

CH I

AALO
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K4. Iowo givan KaTd TPOGEYYLGT TO GUVOLMKO PNVICio E1600NNE GOC;

KS. Toémog drapoviig
Meyddo aotikd kévtpo (AOnva, Osccaiovikn) D

AcTikO KEVTPO (TPOTELOLGO, VOLLOV) D

Hpwotid kévipo D

Evyoprotodue Oeppd yio ) ovppetoxn oag. Ot amavinoelg oag xovy kataympnoet.

Edv €xete omoladnmote amopio. Yo T0 EpATNUATOANYIO0, TOPOKAAODLE ETKOIVMOVIOTE LLE TOV EPEVVITY
1 TOVLG EMOTNUOVIKA VITeEVHVLVOLC.

Hapakorodpe Tpowdnote o 6TO0VC/eC GLVAIEAPOLS oag vopilete To link Tov epoTnpatoroyiov i Kot
tov kdodwa QR (link ewdvag): https://newsurveys.jour.auth.gr/index.php/883248

Epesovnig: Axiiiéog InAovong (Yroyneiog diddxktopog AIIO)
Emompovikd vrevBovor: AréEavdpog Mraiting (Kabnyntig AII®)

Xpiotiva Kapaktovdaen (Avarinpotpio Kabnyntpuo Tav/piov Kpftng)

Page | 28

2 = Funded by the
reece European Union \ !_M”F:B,I
NATIONAL RECOVERY AND RESILIENCE PLAN NextGenerationEU Research & Innovation




